YnpaBneHue yesioBeYecKuMU pecypcamu B
nepexoAHblii nepuos B JIOKAIbHbIX [OYEpPHUX
KOMMAaHUAX My/IbTUHALMOHA/IbHBIX KOpriopaumii

YBakaeMblil rocnoanH/rocnoxa,

OT nmeHn MexzayHapogHoi iccnegoBatenbCkoli rpynmbl
ctpaH LeHTpanbHoii n BoctouHoli EBponbl (CEEIRT)
npurnawaem Bac npuHATL yyacTve B UccnefoBaHum:

YnpaBneHre 4enoBEYECKUMU PECYpCamMy B NEPexoiHbilii
nepuoj, B JIOK&JIbHbIX  [OYEPHUX  KOMMAHUSX
MY/IETUHALMOHA/IbHBIX Kopriopauuii

1o Mmepe BO3HMKHOBEHUSA HOBLIX BbI30BOB A/ 6u3Heca,
MHoOrmne KoMnaHuu HauynHarT OCO3HaBaTb, yTo
ynpasneHune yesioBevyeCkumm pecypcammn AO0J/TKHO
COOTBETCTBOBATb N3MEeHALWNMCA I'IOTpe6HOCTFIM
KOMNaHuW, W MNbITAlTCS HaWTU  ONTUMasibHble nyTn
ynpasneHna nepcoHas/ioM KOMMaHMM B COOTBETCTBUK C
BO3HUKalOLW MMM HOBbIMA Tp86OBaHVIHMVI.

Lienb Hawero WccriefoBaHWsi — MOHSATb HAcTosMe W
Oyayliue BbI30Bbl B YMPAB/IEHWU  YESIOBEYECKUMU
pecypcamu, OTKpbIBasi 3Ty HOBYID, C/OXKHYID U
AUHamnueckyo cdepy.

Mbl npocum Bac noMoyb B MOHMMaHuWM  3TOMO
3BOJTIOLIMOHHOIO npouecca, OTBETUB Ha BOMPOC: Kakune
3/1IEMEHTbl  ynpaB/ieHNA  4esioBevyeCknuMmn  pecypcamm
ABNAKOTCA KN4YeBbIMM NPU NMOAroTOBKE OpraHusauun K

Gyayuiemy pocty?

Mbl npu3biBaeM KomnaHuu, paboTawowme B 060N
oTpacnu, B 0CO6EHHOCTM MHOrOHauoHasbHble
Kopnopauuu, paboTatowye B cTpaHax LeHTpanbHoin wu
BocTouHoin EBpoONbl, MPUHATbL y4yacTMe B HacTosiLEeM
nccrnefgosaHnn. Mbl HafeeMcs NosyynTb OTBETbl OT Tex
COTPYLHVKOB, KOTOPbIE HAWMYYLLUM 06Pa30M NOHUMAIOT U
KOHTPONUpPYIOT cchepy ynpasneHns nepcoHanom B Bawuel
KoMnaHun, ee  npoueaypbl W pacnpegeneHve
OTBETCTBEHHOCTM W MNOMHOMOYMIA. 3anosIHEHNE aHKEeTbI
3alimeT y Bac npumepHo 15 MUHYT.

Mbl rapaHTMpyeM a6CoMOTHY KOH(PUAEHLMATBHOCTD
Bawmx nepcoHasbHbIX [aHHbIX; OTBETbI Ha BOMPOCHI
AHKETbI OCTaHYTCS aHOHUMHBIMU.

Ecrm y Bac ecTb 06Wume BOMNpoOChl, KacarwLlmecs
UCCNefloBaHNs,  CBSXXUTECb C  npepcTaBuTesieM
WccnepgoBaTenbckoii rpynnbl B Baweii cTpaHe (cMm.
CMMCOK NapTHEPOB).

Bbl MOXeTe 3anosiHuTb aHKeTy B 3/1IEKTPOHHOM BuAae
(kIUKHUTE  MbILLKOW _34ecb WU 3aiiguTe Ha  canT
www.ceeirt-hrm.eu) 1160 B nevatHoli dopme (Bbirpy3ute
aHkeTy B hopmarte pdf Ha aHrMACKOM WU PYMbIHCKOM
A3blKe, 3anoIHUTEe W NPULLIMTE HaM OTCKaHWPOBAaHHYHO
KOMUIO MO 3NeKTpoHHOMY agpecy info@ceeirt-hrm.eu.
Mepen Havanom 3anofiHeHUs aHkeTbl Bbl  Moxerte
BblIOpaTh A3blK, HA KOTOPOM XOTENWN Obl 3aN0/THUTL aHKETY.

MexgayHapogHaa lMccneposaTenbckass rpynna cTpaH
LleHTpanbHOli 1 BocTouHoi EBponbl npegoctaBuT BCEM
yyYaCTHMKaM u1ccnefoBaHnUs BbIBOAbI, MOJyYEHHble MO

Human Resources (HR) in Transition at Local
Subsidiaries of Foreign Owned Companies

Dear Madame/Sir,

On behalf of Central and Eastern European

International Research Team (CEEIRT) we invite you to
participate in the survey:

Human Resources (HR) in Transition at Local
Subsidiaries of Foreign Owned Companies

With organizations facing new challenges, many
companies are struggling to determine how best to
develop their HR practices to meet new and changing
organizational needs.

The goal of our survey is to understand both the recent
and future challenges inherent in human resource
management given this new, complex and dynamic
landscape.

We are asking you to help us understand this evolutionary
process; as we ask “what key HR elements will prove to be
central in driving organizations toward future growth?”

We urge organizations of all industries, particularly MNCs
operating in the CEE region, to participate. We encourage
responses from employees who have the best
understanding and oversight of your organisation's HR
practices and roles. The survey will take approximately 15
minutes to complete.

Your identity and responses will
confidential and anonymous.

remain completely

If you have general questions about the survey, please
contact the research representative of your country
(see partner list).

You can fill the questionnaire either in electronic way
(please click here or visit the www.ceeirt-hrm.eu website)
or in printed form (download the questionnaire in pdf
format in English or in Russian and send it back to us in a
scanned form to the following e-mail address:
info@ceeirt-hrm.eu.) Before starting the questionnaire you
can select the language in which you would like to
complete it.

The Central and Eastern European International Research
Team will provide all respondents with a research
summary of the survey findings.

Thank you in advance for your valuable participation.
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pesyfbTatam uccriefoBaHus.

Baw Bknag B uccnefoBaHWe OYeHb LEHEeH A8 Hac.
3apaHee 6narogapvm Bac 3a yvacTue!

[na nonyyeHus 4ONONHUTENBHON MHOpMaLMM noceTuTe
caiT nccnepoBaHus www.ceeirt-hrm.eu

Marina O. Latukha
Associate Professor
Graduate School of Management
Saint-Petersburg State University

Enclosures are available on our www.ceeirt-hrm.eu website
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